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October 4, 2017 
 
 
Board of Trustees 
Kentucky Retirement Systems 
Perimeter Park West 
1260 Louisville Road 
Frankfort, KY 40601 
 

Re: GASB 67 Reporting – Actuarial Information 
 
Dear Members of the Board: 
 
This report provided herein contains certain information for the County Employees Retirement System (CERS) 
in connection with the Governmental Accounting Standards Board (GASB) Statement No. 67, “Financial 
Reporting for Pension Plans” for the fiscal year ending June 30, 2017.  A separate report will provided at a later 
date with additional accounting information determined in accordance with GASB Statement No. 68, 
“Accounting and Financial Reporting for Pensions”.  
 
The liability calculations presented in this report were performed for the purpose of satisfying the 
requirements of GASB No. 67 and are not applicable for other purposes, such as determining the plans’ 
funding requirements. The plan’s liability for other purposes may produce significantly different results.  This 
report may be provided to parties other than the Board of Trustees of the Kentucky Retirement Systems only 
in its entirety and only with the permission of the Board. 
 
The total pension liability, net pension liability, and sensitivity information shown in this report are based on 
an actuarial valuation date of June 30, 2016.  The total pension liability was rolled-forward from the valuation 
date to the plan’s fiscal year ending June 30, 2017 using generally accepted actuarial principles.  Gabriel 
Roeder Smith and Company (GRS) did not conduct the June 30, 2016 actuarial valuation; however, GRS did 
replicate the prior actuary’s valuations results on the same assumption, methods, and data, as of that date.  
The roll-forward is based on the results of our replication.  GASB 67 requires Kentucky Retirement Systems to 
disclose a 10-year history of certain information in the Required Supplementary Information within their 
comprehensive annual financial report.  The exhibits provided in this report include the applicable information 
for historical years that were calculated in accordance with this accounting standard.  Information disclosed for 
years prior to June 30, 2017 were prepared by KRS’s prior actuary. 
 
There was no legislation enacted during the 2017 legislative session that had a material change in benefit 
provisions for any of the systems.  However, subsequently to the actuarial valuation date, but prior to the 
measurement date, the KRS Board of Trustees adopted updated actuarial assumptions which will for used in 
performing the actuarial valuation as of June 30, 2017.   
 
Specifically, Total Pension Liability for the non-hazardous and hazardous retirement systems as of June 30, 
2017 is determined using a 2.30% price inflation assumption and the assumed rate of return of 6.25%.  It is our 
opinion that this procedure is reasonable, appropriate, and complies with applicable requirements under GASB 
Statement No. 67. 
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This report is based upon information, furnished to us by the Retirement System, which includes benefit 
provisions, membership information, and financial data.  We did not audit this data and information, but we 
did apply a number of tests and concluded that it was reasonable and consistent.  GRS is not responsible for 
the accuracy or completeness of the information provided by the Retirement System.  Please see the 
appendices of this report for a discussion of the basis of the calculations, including information related to 
economic and demographic assumptions and benefit provisions. 
 
A single discount rate of 6.25% was used to measure the total pension liability for the fiscal year ending June 
30, 2017 for the non-hazardous and hazardous retirement systems.  This single discount rate was based on the 
expected rate of return on pension plan investments for each system.  Based on the stated assumptions and 
the projection of cash flows as of each fiscal year ending, the pension plan’s fiduciary net position and future 
contributions were projected to be sufficient to finance all the future benefit payments of the current plan 
members.  Therefore, the long-term expected rate of return on pension plan investments was applied to all 
periods of the projected benefit payments to determine the total pension liability for each system.  The 
projection of cash flows used to determine the single discount rate assumes that the participating employers 
contribute the actuarially determined contribution rate in all future years.   
 
Governmental Accounting Standards Board Statement No. 74 (GASB 74), Financial Reporting for 
Postemployment Benefit Plans Other Than Pension Plans, is a new accounting standard for OPEB plans which is 
effective for plans with fiscal years ending after June 15, 2017.  Based on guidance issued by GASB in 
connection with this new accounting standard, the 1% of pay member contributions for Tier 2 and Tier 3 
members to a 401(h) subaccount is considered as an OPEB asset.  As a result, the reported fiduciary net 
position as of June 30, 2017 is net of the 401(h) asset balance. 
 
To the best of our knowledge, this report is complete and accurate and is in accordance with generally 
recognized actuarial practices and methods.  Mr. Newton and Mr. White are Enrolled Actuaries.  All three of 
the undersigned are independent actuaries and consultants and members of the American Academy of 
Actuaries and meet the Qualification Standards of the American Academy of Actuaries to render the actuarial 
opinion herein.  They are also experienced in performing valuations for large public retirement system.  This 
communication shall not be construed to provide tax advice, legal advice or investment advice. 
 
Sincerely, 
 
 
 
 
Joseph P. Newton, FSA, EA, MAAA    Daniel J. White, FSA, EA, MAAA 
Pension Market Leader and Actuary   Senior Consultant and Actuary 
 
 
 
 
Janie Shaw, ASA, MAAA  
Consultant and Actuary 
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EXHIBIT 1a 

Schedule of the Employers’ Net Pension Liability – CERS Non-Hazardous Plan 
 

Year

Total 

Pension 

Liability

Plan 

Fiduciary Net 

Position

Employers' 

Net Pension 

Liability (Asset)

Plan Fiduciary 

Net Position as a 

Percentage of 

the Total 

Pension Liability

Covered 

Employee 

Payroll1

Net Pension 

Liability as a 

Percentage of 

Covered Employee 

Payroll

(1) (2) (1) - (2) (2) / (1) (3) [(1) - (2)] / (3)

2017 12,540,544,538$  6,687,237,095$    5,853,307,443$    53.3% 2,376,290,039$    246.3%

2016 11,065,012,656    6,141,394,419       4,923,618,237       55.5% 2,417,186,955       203.7%

2015 10,740,325,421    6,440,799,856       4,299,525,565       60.0% 2,296,716,000       187.2%

2014 9,772,522,616       6,528,146,352       3,244,376,264       66.8% 2,272,270,000       142.8%

Note:
1  Based on derived compensation for fiscal year ending 2017 using the provided employer contribution information.  
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EXHIBIT 1b 

Schedule of the Employers’ Net Pension Liability – CERS Hazardous Plan 
 

Year

Total 

Pension 

Liability

Plan 

Fiduciary Net 

Position

Employers' 

Net Pension 

Liability (Asset)

Plan Fiduciary 

Net Position as a 

Percentage of 

the Total 

Pension Liability

Covered 

Employee 

Payroll1

Net Pension 

Liability as a 

Percentage of 

Covered Employee 

Payroll

(1) (2) (1) - (2) (2) / (1) (3) [(1) - (2)] / (3)

2017 4,455,274,669$    2,217,996,136$    2,237,278,533$    49.8% 526,558,749$        424.9%

2016 3,726,115,488       2,010,174,047       1,715,941,441       53.9% 526,333,777          326.0%

2015 3,613,307,547       2,078,201,665       1,535,105,882       57.5% 483,641,000          317.4%

2014 3,288,825,753       2,087,002,261       1,201,823,492       63.5% 479,164,000          250.8%

Note:
1  Based on derived compensation for fiscal year ending 2017 using the provided employer contribution information.  
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EXHIBIT 2a 

Schedule of the Employers’ Net Pension Liability – CERS Non-Hazardous Plan 
 

Change in the Net Pension Liability 2017 2016 2015 2014

Total pension liability
Service Cost 193,082,362$             209,100,479$             207,399,891$             192,482,497$             

Interest 803,555,053               780,586,902               733,002,238               710,526,352               

Benefit Changes 0                                    0                                    0                                    0                                    

Difference between actual and expected experience (208,014,827)              0                                    49,965,903                  0                                    

Assumption Changes 1,388,799,866            0                                    606,293,209               0                                    
Benefit Payments (701,890,572)              (665,000,145)              (628,858,436)              (597,136,388)              

Net Change in Total Pension Liability 1,475,531,882            324,687,236               967,802,805               305,872,461               

Total Pension Liability - Beginning 11,065,012,656$       10,740,325,421$       9,772,522,616$          9,466,650,155$          
Total Pension Liability - Ending (a) 12,540,544,538$       11,065,012,656$       10,740,325,421$       9,772,522,616$          

Plan Fiduciary Net Position

Contributions - Employer 333,553,531$             284,105,557$             298,565,550$             324,231,245$             

Contributions - Member 150,714,902               141,673,903               140,310,824               128,567,850               

Refunds of contributions to members (14,430,038)                (13,753,560)                (13,523,666)                (14,286,218)                

Retirement benefits (687,460,534)              (651,246,585)              (615,334,770)              (582,850,170)              

Net Investment Income 825,900,386               (40,799,708)                110,567,817               895,530,616               

Administrative Expense (19,609,005)                (19,385,046)                (18,212,642)                (18,614,538)                

Other (42,826,566)                1  0                                    10,280,391                  0                                    

Net Change in Plan Fiduciary Net Position 545,842,676               (299,405,439)              (87,346,496)                732,578,785               

Plan Fiduciary Net Position - Beginning 6,141,394,419$          2  6,440,799,856$          6,528,146,352$          5,795,567,567$          

Prior Year Adjustment 2$                                  -$                              -$                              
Plan Fiduciary Net Position - Ending (b) 6,687,237,095$          6,141,394,419$          6,440,799,856$          6,528,146,352$          

Net Pension Liability - Ending (a) - (b) 5,853,307,443            4,923,618,237            4,299,525,565            3,244,376,264            
Plan Fiduciary Net Position as a Percentage 53.3% 55.5% 60.0% 66.8%

Covered Employee Payroll 2,376,290,039$          3  2,417,186,955$          2,296,716,000$          2,272,270,000$          

Net Pension Liability as a Percentage of 

   Covered Employee Payroll 246.3% 203.7% 187.2% 142.8%

Notes:
1  401(h) plan asset balance (less 401(h) contributions during FY 2017) that is considered an OPEB asset under GASB 74 for FYE 2017.
2  Plan fiduciary net position at June 30, 2016 is equal to the amount in the prior year's financials and includes 401(h) plan assets.
3  Based on derived compensation for fiscal year ending 2017 using the provided employer contribution information.  
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 EXHIBIT 2b 

Schedule of the Employers’ Net Pension Liability – CERS Hazardous Plan 
 

Change in the Net Pension Liability 2017 2016 2015 2014

Total pension liability
Service Cost 58,343,029$               66,249,383$               71,934,445$               66,760,507$               

Interest 270,859,936               262,885,795               247,008,281               238,665,092               

Benefit Changes 0                                    0                                    0                                    0                                    

Difference between actual and expected experience 92,587,983                  0                                    41,934,832                  0                                    

Assumption Changes 536,667,585               0                                    166,848,476               0                                    

Benefit Payments (229,299,352)              (216,327,237)              (203,244,240)              (192,298,833)              

Net Change in Total Pension Liability 729,159,181               112,807,941               324,481,794               113,126,766               

Total Pension Liability - Beginning 3,726,115,488$          3,613,307,547$          3,288,825,753$          3,175,698,987$          
Total Pension Liability - Ending (a) 4,455,274,669$          3,726,115,488$          3,613,307,547$          3,288,825,753$          

Plan Fiduciary Net Position

Contributions - Employer 115,947,499$             105,713,184$             108,070,676$             115,239,556$             

Contributions - Member 60,100,810                  52,972,133                  47,691,787                  43,722,371                  

Refunds of contributions to members (2,314,917)                   (2,879,097)                   (3,110,537)                   (2,663,896)                   

Retirement benefits (226,984,435)              (213,448,140)              (200,133,703)              (189,634,937)              

Net Investment Income 270,472,794               (9,019,569)                   37,103,643                  288,489,606               

Administrative Expense (1,420,698)                   (1,366,150)                   (1,287,827)                   (1,720,998)                   

Other (7,978,964)                   1  0                                    2,865,365                    0                                    

Net Change in Plan Fiduciary Net Position 207,822,089               (68,027,639)                (8,800,596)                   253,431,702               

Plan Fiduciary Net Position - Beginning 2,010,174,047$          2  2,078,201,665$          2,087,002,261$          1,833,570,559$          

Prior Year Adjustment 21$                               -$                              -$                              
Plan Fiduciary Net Position - Ending (b) 2,217,996,136$          2,010,174,047$          2,078,201,665$          2,087,002,261$          

Net Pension Liability - Ending (a) - (b) 2,237,278,533            1,715,941,441            1,535,105,882            1,201,823,492            
Plan Fiduciary Net Position as a Percentage 49.8% 53.9% 57.5% 63.5%

Covered Employee Payroll 526,558,749$             3  526,333,777$             483,641,000$             479,164,000$             

Net Pension Liability as a Percentage of 

   Covered Employee Payroll 424.9% 326.0% 317.4% 250.8%

Notes:
1  401(h) plan asset balance (less 401(h) contributions during FY 2017) that is considered an OPEB asset under GASB 74 for FYE 2017.
2  Plan fiduciary net position at June 30, 2016 is equal to the amount in the prior year's financials and includes 401(h) plan assets.
3  Based on derived compensation for fiscal year ending 2017 using the provided employer contribution information.   
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EXHIBIT 3a 

Schedule of Employers’ Contributions – CERS Non-Hazardous Plan 
($ thousands) 

Fiscal 

Year 

Ending

Actuarially 

Determined 

Contribution1
Total Employer 

Contributions 

Contribution 

Deficiency 

(Excess)

Covered 

Employee 

Payroll2

Actual 

Contributions 

as a Percentage

 of Covered 

Payroll

2017 331,492$         333,554$         (2,062)$            2,376,290$     14.04%

2016 282,767           284,106           (1,339)              2,417,187        11.75%

2015 324,231           324,231           0                        2,296,716        14.12%

2014 324,231           324,231           0                        2,272,270        14.27%

2013 294,914           294,914           0                        2,236,277        13.19%

2012 261,764           275,736           (13,972)            2,236,546        12.33%

2011 218,985           248,519           (29,534)            2,276,596        10.92%

2010 186,724           207,076           (20,352)            2,236,855        9.26%

2009 161,097           179,285           (18,188)            2,183,612        8.21%

2008 138,311           150,925           (12,614)            2,166,613        6.97%

Notes:

2  Based on derived compensation for fiscal year ending 2017 using the provided 

employer contribution information.

1  Actuarially determined contribution rate for fiscal year ending 2017 is based on 

the contribution rate calculated with the the June 30, 2015 actuarial valuation.
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EXHIBIT 3b 

Schedule of Employers’ Contributions – CERS Hazardous Plan 
($ thousands) 

Fiscal 

Year 

Ending

Actuarially 

Determined 

Contribution1
Total Employer 

Contributions 

Contribution 

Deficiency 

(Excess)

Covered 

Employee 

Payroll2

Actual 

Contributions 

as a Percentage

 of Covered 

Payroll

2017 114,316$         115,947$         (1,631)$            526,559$         22.02%

2016 104,952           105,713           (761)                  526,334           20.08%

2015 107,514           108,071           (557)                  483,641           22.35%

2014 115,240           115,240           0                        479,164           24.05%

2013 120,140           120,140           0                        461,673           26.02%

2012 83,589             89,329             (5,740)              464,229           19.24%

2011 78,796             85,078             (6,282)              466,964           18.22%

2010 76,391             82,887             (6,496)              466,549           17.77%

2009 69,056             78,152             (9,096)              469,315           16.65%

2008 64,082             72,155             (8,073)              474,241           15.21%

Notes:

2  Based on derived compensation for fiscal year ending 2017 using the provided 

employer contribution information.

1  Actuarially determined contribution rate for fiscal year ending 2017 is based on 

the contribution rate calculated with the the June 30, 2015 actuarial valuation.
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Notes to Schedule of Employers’ Contributions 
 

The actuarially determined contribution rates effective for fiscal year ending 2017 that are documented in the schedule on the previous 
pages are calculated as of June 30, 2015.  Based on the June 30, 2015 actuarial valuation report (produced by the prior actuary), the 
actuarial methods and assumptions used to calculate these contribution rates are below: 

 

 
Item 

CERS 
Non-Hazardous 

CERS 
Hazardous 

Actuarial Cost Method: Entry Age Normal Entry Age Normal 

Asset Valuation Method: 20% of the difference between the market 
value of assets and the expected actuarial 
value of assets is recognized 

20% of the difference between the market 
value of assets and the expected actuarial 
value of assets is recognized 

Amortization Method: Level Percent of Pay Level Percent of Pay 

Amortization Period: 28 Years, Closed 28 Years, Closed 

Investment Return: 7.50% 7.50% 

Inflation: 3.25% 3.25% 

Salary Increases: 4.00%, average 4.00%, average 

Mortality: RP-2000 Combined Mortality Table,  
projected to 2013 with Scale BB  
(set back 1 year for females) 

RP-2000 Combined Mortality Table,  
projected to 2013 with Scale BB  
(set back 1 year for females) 
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EXHIBIT 4 

Sensitivity of the Net Pension Liability to Changes in the Discount Rate 
 

Table 1. Sensitivity of the Net Pension Liability to Changes in the Discount Rate for CERS (Non-Hazardous)

1.00% 

Decrease 

(5.25%)

Current 

Discount Rate 

(6.25%)

1.00% 

Increase 

(7.25%)

7,382,285,853$          5,853,307,443$          4,574,328,521$          

Table 2. Sensitivity of the Net Pension Liability to Changes in the Discount Rate for CERS (Hazardous)

1.00% 

Decrease 

(5.25%)

Current 

Discount Rate 

(6.25%)

1.00% 

Increase 

(7.25%)

2,812,972,417$          2,237,278,533$          1,761,839,474$           
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Statement of Actuarial Assumptions and Methods 
 

In general, the assumptions and methods used in the valuation are based on the actuarial experience 
study for the five-year period ending June 30, 2013, submitted April 30, 2014, and adopted by the Board 
on December 4, 2014.  The investment return, price inflation, and payroll growth assumption were 
adopted by the Board in May and July 2017 for use with the June 30, 2017 valuation in order to reflect 
future economic expectations.   

 
Investment return rate: 

Assumed annual rate of 6.25% net of investment expenses  
 
Price Inflation: 

Assumed annual rate of 2.30% 
 
Payroll Growth Assumption (used for amortization of unfunded accrued liabilities): 

Assumed annual rate of 2.00% 
 

Rates of Annual Salary Increase: 

Assumed rates of annual salary increases are shown below. 

Service  
Years 

 Annual Rates of Salary Increases  

Merit & Seniority Price Inflation & 
Productivity 

Total Increase 

Non-Hazardous Hazardous Non-Hazardous Hazardous 

0 8.50% 15.50% 3.05% 11.55% 18.55% 

1 5.00% 6.00% 3.05% 8.05% 9.05% 

2 1.50% 2.00% 3.05% 4.55% 5.05% 

3 1.50% 1.25% 3.05% 4.55% 4.30% 

4 1.00% 1.00% 3.05% 4.05% 4.05% 

5 1.00% 0.50% 3.05% 4.05% 3.55% 

6 0.75% 0.00% 3.05% 3.80% 3.05% 

7 0.75% 0.00% 3.05% 3.80% 3.05% 

8 0.50% 0.00% 3.05% 3.55% 3.05% 

9 0.50% 0.00% 3.05% 3.55% 3.05% 

10 & Over 0.25% 0.00% 3.05% 3.30% 3.05% 
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Retirement rates: 
 

Assumed annual rates of retirement are shown below.  Rates are only applicable for members who 
are eligible for a service retirement. 

 

Age 

Non-Hazardous 

Service 

Hazardous 

Members 
participating  

before  
9/1/20081 

Members 
participating  
on or after 
9/1/20082 

Members 
participating  

before  
9/1/20083 

Members 
participating  
on or after 
9/1/20084 

55 5.0%  20 22.5%  

56 6.0%  21 22.5%  

57 7.0%  22 22.5%  

58 7.0%  23 22.5%  

59 8.0%  24 30.0%  

60 9.0% 9.0% 25 33.0% 22.5% 

61 15.0% 15.0% 26 33.0% 22.5% 

62 18.0% 18.0% 27 36.0% 22.5% 

63 18.0% 18.0% 28 39.0% 22.5% 

64 18.0% 18.0% 29 55.0% 30.0% 

65 18.0% 18.0% 30 33.0% 33.0% 

66 18.0% 18.0% 31 33.0% 33.0% 

67 18.0% 18.0% 32 50.0% 36.0% 

68 18.0% 18.0% 33 40.0% 39.0% 

69 18.0% 18.0% 34 40.0% 55.0% 

70 18.0% 18.0% 35 40.0% 33.0% 

71 18.0% 18.0% 36 40.0% 33.0% 

72 18.0% 18.0% 37 40.0% 50.0% 

73 18.0% 18.0% 38 40.0% 40.0% 

74 18.0% 18.0% 39 40.0% 40.0% 

75 100.0% 100.0% 40 40.0% 40.0% 

1 If service is at least 27 years, the rate is 30%. 
2 If age plus service is at least 87, the rate is 30%. 
3 The annual rate of service retirement is 100% at age 62. 
4 The annual rate of service retirement is 100% at age 60. 
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Disability rates: 
 

An abbreviated table with assumed rates of disability is show below. 

 

Age 

Non-Hazardous Hazardous  

Male Female Male Female 

20 0.02% 0.02% 0.05% 0.05% 

30 0.03% 0.03% 0.09% 0.09% 

40 0.07% 0.07% 0.20% 0.20% 

50 0.19% 0.19% 0.56% 0.56% 

60 0.49% 0.49% 1.46% 1.46% 
 
Withdrawal rates (for causes other than death, disability or retirement): 
 

Assumed annual rates of withdrawal are shown below.  

 

Service  
Years 

Annual Rates of Withdrawal 

Non-Hazardous Hazardous 

0 28.00% 20.50% 

1 16.00% 13.00% 

2 12.00% 10.50% 

3 10.00% 9.00% 

4 8.00% 8.00% 

5 6.00% 7.00% 

6 5.00% 7.00% 

7 5.00% 6.00% 

8-13 4.00% 6.00% 

14 & Over 3.00% 6.00% 
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Mortality Assumption: 
 

Pre-retirement mortality: RP-2000 Combined Mortality Table projected with Scale BB to 2013.  Male 
mortality rates are multiplied by 50% and female mortality rates are multiplied by 30%. 
 
Post-retirement mortality (non-disabled): RP-2000 Combined Mortality Table projected with Scale 
BB to 2013. Female mortality rates are set back one year. 
 
Post-retirement mortality (disabled): RP-2000 Combined Disabled Mortality Table projected with 
Scale BB to 2013. Male mortality rates are set back four years. 
 
These mortality assumptions assume a margin for future mortality improvement. 

 

Marital status: 

 100% of employees are assumed to be married, with the female spouse 3 years younger than the 
male spouse. 

Line of Duty Disability 

 0% of disabilities are assumed to occur in the line of duty 

Line of Duty Death 

 25% of deaths are assumed to occur in the line of duty 

Dependent Children: 

For members in the Hazardous Plan who receive a duty-related death benefit, the member is 
assumed to be survived by two dependent children, each age 6 with payments for 15 years. 

Form of Payment: 

Members are assumed to elect a life-only annuity at retirement. 
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Actuarial Cost Method: 

Entry Age Normal, Level Percentage of Pay, as required by GASB Statement No. 67.  The Entry Age 
Normal actuarial cost method allocates the System’s actuarial present value of future benefits to 
various periods based upon service. The portion of the present value of future benefits allocated to 
years of service prior to the valuation date is the actuarial accrued liability, and the portion allocated 
to years following the valuation date is the present value of future normal costs. The normal cost is 
determined for each active member as the level percent of pay necessary to fully fund the expected 
benefits to be earned over the career of each individual active member. The normal cost is partially 
funded with active member contributions with the remainder funded by employer contributions. 

Changes in Assumptions since the prior valuation: 

The assumed investment return was changed from 7.50% to 6.25%.  The price inflation assumption 
was changed from 3.25% to 2.30%, which also resulted in a 0.95% decrease in the salary increase 
assumption at all years of service.  The payroll growth assumption (applicable for the amortization 
unfunded actuarial accrued liabilities) was changed from 4.00% to 2.00%. 
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Summary of Main Pension Plan Benefit Provisions for 
CERS Non-Hazardous Employees 

Retirement: Tier 1, Participation before 9/1/2008 

Normal Retirement Age 65 with at least 1 month of service credit; or 
Eligibility Any age with at least 27 years of service 

Benefit Amount If a member has at least 48 months of service, the monthly benefit is 2.00% 
times final average compensation times years of service. For members who 
began participating prior to 8/1/2004, the monthly benefit is 2.20% times 
final average compensation times years of service.  

 If a member has less than 48 months of service, the monthly benefit is the 
actuarial equivalent of two times the member’s contributions with interest. 

 Final average compensation is based on the member’s highest 5 years of 
compensation. 

Early Retirement Any age (prior to age 65) with at least 25 years of service; or 
Eligibility Age 55 with at least 5 years of service 
 
Early Retirement  
Reduction Normal Retirement benefit reduced 6.5% per year for the first five years 

and 4.5% per year for the next five years for each year the member’s 
retirement eligibility precedes the member’s normal retirement date.  
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Retirement: Tier 2, Participation on or after 9/1/2008 but before 1/1/2014 

Normal Retirement Age 65 with at least 5 years of service; or 
Eligibility Rule of 87 (Age 57 or older if age plus service equals 87) 

Benefit Amount The monthly benefit is equal to the applicable benefit multiplier times final 
average compensation times years of service. 

 

Years of Service Benefit Multiplier 
10 or less 1.10% 

10-20 1.30% 
20-26 1.50% 
26-30 1.75% 

Greater than 30* 2.00% 

 * The 2.00% benefit multiplier only applies to service credit in excess of 30 
years.  If a member has greater than 30 years of service at retirement, 
service prior to 30 years will be multiplied by the 1.75% benefit multiplier.
  

 Final compensation is based on the member’s last 5 years of compensation. 

Early Retirement  
Eligibility Age 60 with at least 10 years of service 
 
Early Retirement  
Reduction Normal Retirement benefit reduced 6.5% per year for the first five years 

and 4.5% per year for the next five years for each year the member’s 
retirement date precedes the member’s normal retirement eligibility.  

 
Retirement: Tier 3, Participation on or after 1/1/2014 

Normal Retirement Age 65 with at least 5 years of service; or 
Eligibility Rule of 87 (Age 57 or older if age plus service equals 87) 

Benefit Amount Each year that the member is active, a 4.00% employer pay credit and the 
employee’s 5.00% contribution will be credited to each member’s 
hypothetical cash balance account.  The hypothetical account will earn 
interest at a minimum rate of 4%, annually. If the System’s geometric 
average net investment return for the previous five years exceeds 4%, then 
the hypothetical account will be credited with an additional amount of 
interest in that year equal to 75% of the amount of the return which 
exceeds 4%. All interest credits will be applied to the hypothetical account 
balance on June 30 based on the account balance as of June 30 of the 
previous year. 

 At retirement, the member’s hypothetical account balance may be 
converted into an annuity based on an actuarial factor. 

Early Retirement  
Eligibility N/A 
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Deferred Vested Benefit: Tier 1, Participation before 9/1/2008 

Eligibility At least 1 month of service credit 

Benefit Amount Normal retirement benefit deferred to normal retirement age, or a reduced 
retirement benefit at an early retirement age 

 
 
Deferred Vested Benefit: Tier 2, Participation on or after 9/1/2008 but before 1/1/2014 

Eligibility 5 years of service 

Benefit Amount Normal retirement benefit deferred to normal retirement age, or a reduced 
retirement benefit at an early retirement age 

 
Deferred Vested Benefit Tier 3, Participation on or after 1/1/2014 

Eligibility 5 years of service 

Benefit Amount At termination of employment, members may choose to leave their account 
balance with the System and retire once they are eligible.  The hypothetical 
account balance will earn 4% annual interest after termination.  Members 
may also choose to withdrawal their entire accumulated balance.  If a 
member does not have 5 years of service at termination, the member is 
eligible to receive a partial refund of their account balance.  This refund 
includes the member’s contributions with interest.  

 
Disability Retirement: Participation before 8/1/2004 

Eligibility 60 months of service (requirement is waived if line of duty disability) 

Disability Benefit Disability benefits are calculated in the same manner as the normal 
retirement benefit with years of service and final compensation being 
determined as of the date of disability, except that service credit shall be 
added to the person’s total service beginning with the last date of paid 
employment and continuing to the member’s 65th birthday, with total 
service not exceeding 25 years.  Total service credit added shall not be 
greater than the member’s actual service at disability.  For members with at 
least 25 years of service on the last day of paid employment but less than 27 
years of service, total service shall be 27 years. For members with 27 or 
more years of service credit, actual service will be used.   
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Disability Retirement: Participation on or after 8/1/2004 but before 1/1/2014 

Eligibility 60 months of service (requirement is waived if line of duty disability) 

Disability Benefit The higher of 20% of the member’s final monthly rate of pay or the 
member’s normal retirement benefit (without reduction for early 
retirement) with years and final compensation being determined as of the 
date of disability. 

 
Disability Retirement: Participation on or after 1/1/2014 

Eligibility 60 months of service (requirement is waived if line of duty disability) 

Disability Benefit The higher of 20% of the member’s final monthly rate of pay or the 
member’s retirement benefit calculated at the member’s normal retirement 
date. 

 
Line of Duty Disability Benefit 

Disability Benefit If the disability is a direct result of an act in the line of duty, the benefit shall 
not be less than 25% of the member’s final monthly rate of pay.  
Additionally, each eligible dependent child will receive 10% of the member’s 
monthly final rate of pay up to a maximum of 40%. 

 
Pre-Retirement Death Benefit 

Eligibility Eligible for early or normal retirement; or 
 Under age 55 with at least 60 months of service and actively working at the 

time of death; or 
 At least 144 months of service, if no longer actively working 

Spouse Benefit The member’s retirement benefit calculated in the same manner as if the 
member had retired on the day of the member’s death and elected a 100% 
joint and survivor benefit.  The benefit is actuarially reduced if the member 
dies prior to their normal retirement age.  

 
Pre-Retirement Death Benefit (Death in the Line of Duty) 

Eligibility One month of service credit 

Spouse Benefit A $10,000 lump sum payment plus a monthly payment of 25% of the 
deceased member’s final monthly rate of pay.  A spouse may also elect the 
non-line of duty death benefit. 

Child Benefit Each eligible dependent child will receive 10% of the member’s final 
monthly rate of pay up to a maximum of 40%. 
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Post-Retirement Death Benefit 

Eligibility 48 months of service, and in receipt of retirement benefits 

Death Benefit A $5,000 lump sum payment 
 
Member Contributions 

Tier 1, Participation  
before 9/1/2008 5% of creditable compensation.  Members who do not receive a retirement 

benefit are entitled to a full refund of contributions with interest.  The 
annual interest rate is set by the KRS board, not less than 2.0%. 

Tier 2, Participation  
on or after 9/1/2008 
but before 1/1/2014 5% of creditable compensation plus 1% of creditable compensation, which is 

deposited into the 401(h) account and is not refundable.  Members who do 
not receive a retirement benefit are entitled to a refund of non-401(h) 
contributions with interest.  The annual interest rate is 2.5%. 

Tier 3, Participation  
after 1/1/2014 5% of creditable compensation plus 1% of creditable compensation, which is 

deposited into the 401(h) account and is not refundable.  Members who do 
not receive a retirement benefit are entitled to a refund of non-401(h) 
contributions with interest. 

 
Changes since the Prior Valuation 
 
 None. 
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Summary of Main Pension Plan Benefit Provisions for 
CERS Hazardous Employees 

Retirement: Tier 1, Participation before 9/1/2008 

Normal Retirement Age 55 with at least 1 month of service credit; or 
Eligibility Any age with at least 20 years of service 

Benefit Amount If a member has at least 60 months of service, the monthly benefit is 2.50% 
times final average compensation times years of service.  

 If a member has less than 60 months of service, the monthly benefit is the 
actuarial equivalent of two times the member’s contributions with interest. 

 Final average compensation is based on the member’s highest 3 years of 
compensation. 

Early Retirement  
Eligibility Age 50 with at least 15 years of service 
 
Early Retirement  
Reduction Normal Retirement benefit reduced 6.5% per year for the first five years 

and 4.5% per year for the next five years for each year the member’s 
retirement date precedes the member’s normal retirement eligibility.  
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Retirement: Tier 2, Participation on or after 9/1/2008 but before 1/1/2014 

Normal Retirement Age 60 with at least 5 years of service; or 
Eligibility Any age with at least 25 years of service 

Benefit Amount The monthly benefit is equal to the applicable benefit multiplier times final 
average compensation times years of service. 

 

Years of Service Benefit Multiplier 
10 or less 1.30% 

10-20 1.50% 
20-25 2.25% 

Greater than 25 2.50% 

 Final average compensation is based on the member’s highest 3 years of 
compensation. 

Early Retirement  
Eligibility Age 50 with at least 15 years of service 
 
Early Retirement  
Reduction Normal Retirement benefit reduced 6.5% per year for the first five years 

and 4.5% per year for the next five years for each year the member’s 
retirement date precedes the member’s normal retirement eligibility.  

 
Retirement: Tier 3, Participation on or after 1/1/2014 

Normal Retirement Age 60 with at least 5 years of service; or 
Eligibility Any age with at least 25 years of service 

Benefit Amount Each year that the member is active, a 7.50% employer pay credit and the 
employee’s 8.00% contribution will be credited to each member’s 
hypothetical cash balance account.  The hypothetical account will earn 
interest at a minimum rate of 4%, annually. If the System’s geometric 
average net investment return for the previous five years exceeds 4%, then 
the hypothetical account will be credited with an additional amount of 
interest in that year equal to 75% of the amount of the return which 
exceeds 4%. All interest credits will be applied to the hypothetical account 
balance on June 30 based on the account balance as of June 30 of the 
previous year. 

 At retirement, the member’s hypothetical account balance may be 
converted into an annuity based on an actuarial factor. 

Early Retirement  
Eligibility N/A 
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Deferred Vested Benefit: Tier 1, Participation before 9/1/2008 

Eligibility At least 1 month of service credit 

Benefit Amount Normal retirement benefit deferred to normal retirement age, or a reduced 
retirement benefit at an early retirement age 

 
 
Deferred Vested Benefit: Tier 2, Participation on or after 9/1/2008 but before 1/1/2014 

Eligibility 5 years of service 

Benefit Amount Normal retirement benefit deferred to normal retirement age, or a reduced 
retirement benefit at an early retirement age 

 
Deferred Vested Benefit Tier 3, Participation on or after 1/1/2014 

Eligibility 5 years of service 

Benefit Amount At termination of employment, members may choose to leave their account 
balance with the System and retire once they are eligible.  The hypothetical 
account balance will earn 4% annual interest after termination.  Members 
may also choose to withdrawal their entire accumulated balance.  If a 
member does not have 5 years of service at termination, the member is 
eligible to receive a partial refund of their account balance.  This refund 
includes the member’s contributions with interest.  

 
Disability Retirement: Participation before 8/1/2004 

Eligibility 60 months of service (requirement is waived if line of duty disability) 

Disability Benefit Disability benefits are calculated in the same manner as the normal 
retirement benefit with years of service and final compensation being 
determined as of the date of disability, except that if the member has less 
than 20 years of service at disability, service credit shall be added to the 
person’s total service beginning with the last date of paid employment and 
continuing to the member’s 55th birthday, with total service not exceeding 
20 years.  Total service credit added shall not be greater than the member’s 
actual service at disability. 
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Disability Retirement: Participation on or after 8/1/2004 but before 1/1/2014 

Eligibility 60 months of service (requirement is waived if line of duty disability) 

Disability Benefit The higher of 25% of the member’s final monthly rate of pay or the 
member’s normal retirement benefit (without reduction for early 
retirement) with years and final compensation being determined as of the 
date of disability. 

 
Disability Retirement: Participation on or after 1/1/2014 

Eligibility 60 months of service (requirement is waived if line of duty disability) 

Disability Benefit The higher of 25% of the member’s final monthly rate of pay or the 
member’s retirement benefit calculated at the member’s normal retirement 
date. 

 
Line of Duty Disability Benefit 

Disability Benefit If the disability is a direct result of an act in the line of duty, the benefit shall 
not be less than 25% of the member’s final monthly rate of pay.  
Additionally, each eligible dependent child will receive 10% of the member’s 
monthly final rate of pay up to a maximum of 40%. 

 
Pre-Retirement Death Benefit 

Eligibility Eligible for early or normal retirement; or 
 Under age 55 with at least 60 months of service and actively working at the 

time of death; or 
 At least 144 months of service, if no longer actively working 

Spouse Benefit The member’s retirement benefit calculated in the same manner as if the 
member had retired on the day of the member’s death and elected a 100% 
joint and survivor benefit.  The benefit is actuarially reduced if the member 
dies prior to their normal retirement age.  

 
Pre-Retirement Death Benefit (Death in the Line of Duty) 

Eligibility One month of service credit 

Spouse Benefit A $10,000 lump sum payment plus a monthly payment of 25% of the 
deceased member’s final monthly rate of pay.  A spouse may also elect the 
non-line of duty death benefit. 

Non-Spouse Benefit If the beneficiary is only one person who is a dependent receiving at least 
50% of his or her support from the member, the beneficiary may elect a 
lump sum payment of$10,000. 

Child Benefit Each eligible dependent child will receive 10% of the member’s final 
monthly rate of pay up to a maximum of 40%. 
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Post-Retirement Death Benefit 

Eligibility 48 months of service, and in receipt of retirement benefits 

Death Benefit A $5,000 lump sum payment 
 
Member Contributions 

Tier 1, Participation  
before 9/1/2008 8% of creditable compensation.  Members who do not receive a retirement 

benefit are entitled to a full refund of contributions with interest.  The 
annual interest rate is set by the KRS board, not less than 2.0%. 

Tier 2, Participation  
on or after 9/1/2008 
but before 1/1/2014 8% of creditable compensation plus 1% of creditable compensation, which is 

deposited into the 401(h) account and is not refundable.  Members who do 
not receive a retirement benefit are entitled to a refund of non-401(h) 
contributions with interest.  The annual interest rate is 2.5%. 

Tier 3, Participation  
after 1/1/2014 8% of creditable compensation plus 1% of creditable compensation, which is 

deposited into the 401(h) account and is not refundable.  Members who do 
not receive a retirement benefit are entitled to a refund of non-401(h) 
contributions with interest. 

 
Changes since the Prior Valuation 
 
 None. 
 

 

 


